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Personal Deliverables – Know Yourself
Getting to Know Yourself

· Complete written reflection to All About You.
· Present information from All About You.
· Provide personal updates.

Being a Vital Team Member

· Get to know the LeaderForce Team members.

· Embrace the diversity of the LeaderForce members.

· Manage your roles as a multi-team member.

Understanding Your Ethics

· Explore and articulate the answer to the question, “What are your ethics?”

· Complete and discuss your Ethics Awareness Inventory.
· Help create and abide by AZ LeaderForce 2010 and Coaching Team ground rules.

Developing Your Leadership Competencies

· Identify the leadership roles you have served or are now serving.

· Model constructive leadership skills.

· Promote leadership opportunities in others.

Getting to Know Your Agency

· Support the mission and principles of your agency.

· Enhance your awareness and confidence in the agency’s staff. 

· Contribute to the effective completion of your agency’s project.

Understanding Our Community

· Scan the media for stories about non-profits and their activities in our community.

· Advance the concept of widened prosperity.

· Increase your awareness of the Valley’s demographic and economic changes.

Assessing the Your Impact in AZ LeaderForce

· What role did you have in the project and what were you able to accomplish?

· What did you learn from the experience?  How did it change you?

· What lasting impact will your project have on the community?

· How well were you able to accomplish AZ LeaderForce’s five primary objectives?

