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2010 AZ LeaderForce Coach Job Description

Objective:  An AZ LeaderForce Coach works in a team of four to six other volunteers with a designated non-profit agency to discover what they do and assist them with a strategic need.  A Coach strives to develop a strong relationship with their non-profit partner and make the most of this volunteer opportunity.  The means to this effort will be the completion of a needed tangible project for their non-profit partner.

Location:  The main AZ LeaderForce meetings will be held at the University of Phoenix Northwest Campus at 2550 W. Union Hills Drive (NE side of I-17 exit) in rooms 102 & 103.  There will be seven AZ LeaderForce sessions in 2010: April 9, May 7, June 18, July 30, September 10, October 22, and December 10.  Meetings will begin at 9:00 a.m. and run approximately to 3:30 p.m.  Other meetings will take place between these sessions at the non-profit agency site.
Key Responsibilities

· Get to know their agency and learn about the issues it is confronting

· Build a positive relationship with other members of their Coaching Team

· Identify ways to help their agency develop capacity in specific areas

· Offer appropriate help based on their expertise and experience, for example: strategic planning, process improvements, marketing, staff and board development, technology, and finances

· Commit to taking on a tangible role with the project

· Reach out to their community contacts to find other ways to help

· Ensure the successful attainment of all AZ LeaderForce objectives

· Do their part in assisting the agency to successfully transition the project long-term

Qualifications:  Strong organizational and motivational skills.  Demonstrated team player with ability to gain trust and confidence with colleagues.  Ability to work with people from a variety of culturally diverse backgrounds.  Effective communication skills and strong interpersonal skills.  Problem-solving ability and dependability.  This position requires a willingness to work weekends and evenings as necessary.  
Average Time Commitment:  8-10 hours per month.  The program runs from April to December.

Support:  Training for this position will be provided.  In addition, AZ LeaderForce staff will be available for questions and assistance.

Measure of Success:  While completing a project is the primary tangible outcome, the awareness building and personal development of each Coach is just as important.  The Coach should keep in mind all five AZ LeaderForce objectives: 1) raise awareness about quality of life issues; 2) enhance personal leadership skills for its participants; 3) create a community networking structure to get people talking and working together; 4) develop social responsibility acumen with its business volunteers; and 5) successfully complete an important project for its non-profit agency partner.  Above all else, our Coaches are expected to have fun!

Benefits: Gain experience in working on important key community issues.  Play a key role in shaping a non-profit's future that will ultimately impact the lives of vulnerable people.  Opportunity to network on different levels, improve leadership skills, and gain experience that can be used on the job.


Application: Send an e-mail of interest along with a bio or resume to Steve Capobres at scapobres@cox.net.  For questions, call 480-699-3356.
