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Behavior Styles
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Four Corners

1. Five adjectives that best describe your
Behavior Style

2. Bumper Sticker

3. Theme Song




Interesting facts about
Behavior Styles

e Population breakdown of four styles in U.S.

— D —-18%
— | - 28%
—S- 40%
—C- 14%

Source: The Universal Language,
A Reference Manual, TTI, Bill Bonnstetter, Judy Suiter, 2002




Behavior Styles

Key Points:

e No one style is better than another
e Each has its own strengths and weaknesses

e Most people are a combination of styles

e We communicate best when we
understand our style and the style of
others.




DESCRIPTORS

Based on Alefandro’s responses, the reporf haz marked thoze words that describe his personal behawvior. They
dezeoribe how he solves problems and meefs challenges, influsnces people, responds fo the pace of the
enmviromment and how he responds fo rules and procedures sef by others.

infiuencing | [T Steadiess | [ Comphance
Effusive Ewvasive
In=spiring Wormisome
Careful
Magnetic Dependent
Paolitical Cautious.
Enthusiastic Conventional
Demonsirative Exacting
Persuasive Meat
Warm
Convincing Systematic
Polished Diplomatic
Poised Apcurate
Optimistic Tactful
Trusting Open-Minded
Sociable Balanced Judgment
Reflective Firm
Calculating Factual Independent
Cooperative Calculating Self-Willed
Hesitant Skeptical Stubborm
Low-Heyed
Unsure Logical Obstinate
Undemanding Undemonstrative
Cautious Suspicious Opinionated
Matter-of-Fact Unsystematic:
Mild Incisive Seli-Righteous
Agreeable Uninhibited
Modest Pessimistic Arbitrary
Peaceful Mooy Unbending
Unobirusive Critical Careless with Details
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DESCRIPTORS

Baszed on Thomas" responses, the reporf has marked those words that describe his personal behavior. They
describe how he solves problems and meefs challenges, influences people, responds fo the pace of the
emviromment and how he responds fo rules and procedures zef by ofhers.

Influencing
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,' DESCRIPTORS

Based on your responses, the report has marked those words that describe your persanal behavior. They
describe how you solve problems and meet challenges, influence people, respond to the pace of the
environment and how you respond to rules and procedures set by others.

[ Dominance | Influencing Compliance
Demanding Effusive Phlegmatic Evasive
Egocentric Inspiring Relaxed Worrisame
Resistant to Change Careful
Driving Magnetic Nondemonstrative Dependent
Ambitious Political Cautious
Pioneering Enthusiastic Conventional
Strong-Willed Demonstrative Exacting
Forceful Persuasive Neat
Determined Warm
Aggressive Convincing Systematic
Competitive Polished Diplomatic
Decisive Poised Accurate
Venturesome Optimistic Tactful
Inquisitive Trusting Open-Minded
Responsible Sociable Balanced Judgment
Reflective Mobile Firm
Factual Active Independent
Calculating Restless Self-Willed
Skeptical Alart Stubbomn
Vanety-Oriented
Lagical Demenstrative Obstinate
Undemanding Undemenstrative
Cautious Suspicious Impatient Opinionated
Matter-of-Fact Pressure-Oriented Unsystematic
Mild Incisive Eager Self-Righteous
Agreeable Flexible Uninhibited
Modest Pessimistic Impulsive Arbitrary
Peaceful Moody Impetuous Unbending
Unobtrusive Critical Hypertense Careless with Details
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DESCRIPTORS

Baszed on David's responzes, the report has marked those words that describe his personal behavior. They
describe how he solves problems and meefz challenges, influences peopls, responds fo the pace of the
emvironment and how he responds to rules and procedures zef by others.

Influencing
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